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1. WE TAKE OUR RESPONSIBILITY SERIOUSLY

What started out as a one-man dairy is now an internationally suc-
cessful company with locations worldwide. As such, we are aware

of our responsibiligthin thglobaFlow ofjoods and services.
In line with our strategy A Bthe family, forthe f a mi itlis ymipaqr-
tanttousthatwe create loigrmand sustainable valathfor
ourselves as a companyfarsbciety.

It is therefore our goal at Ehrmann SE to strengthen human and
environmentaghts and preveheir violatiomhiscommitment
appliesboth toour business activities &maur global supply
chains. We take responsibility for our actions and for the impact of
our decisions.

Our cooperation is characterized by mutual respect, an understan-
dingof cultural differencesl sustainabléhinking and action.
With fairness and honesty, we create mutual trust within Ehrmann
SE and in our dealings with our business partners.
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Looking to the future, it is important for us to take a clear stance for

a future society. We are aware that the implementation of human

rights and environmental due diligence is an ongoing development
process. We are on this path and are committed to continuous
iImprovement.

We are firmly convinced that exemplary corporate governance can

onlybebasednrespectorpeopleandrespectorourenviron
ment.

E ik Drmiro

Christian Ehrmann



2. OUR COMMITMENT TO RESPECT
HUMAN RIGHTS AND THE ENVIRONMENT

We and our associated subsidiaries are committed to social responsibility and As a company in the food industry, it is a fundamental concern for us to
are particularly aware of our corporate responsibility to respect human and protect and preserve the environment and its résopressent and
environmentaights.We respectheserightsnot onlyin our ownbusiness futuregenerations. That is why we are constantly-wegond the legal

area, but also in our global upstream and downstream supply chains. In order requirementson reducinthe environmental impact, reseavzag of
tolive upgothis claimtisimportarb us that existing and new suppliers anthedevelopment, production, and madfetimgproducts.

other business partners also comply with our standards, including in relation

to their suppliers and business partners. The Code of Conduct valid for the Ehrmann Group, thus also for Ehr

as of January 2020, represents the basis for respecting human rights and st
We rejectany kindof violation dilumanrightsand damageo theenviron working conditions for us. This declaration of principles expands tHs e
ment. Long-term economic success can only be guaranteed if human rights brochure by explaining the legally required implementation of due
are recognized and protected within Ehrmann SE and in our supply chains. obligations in accordance with the Supply Chain Due Diligence Act. s

It is therefore important to us to respect them and to protect those poten- The Supply Chain Due Diligence Act has been in force dinEsnRi02s.
tially affected, the ®alled vulnerable groups, from human rights aaohpanies to implement Corporate Due Diligence obligations in their supply
environmentaliolationswith appropriataneasuresand to providethem chainghatare appropriate the nature and scapfetheibusiness activities
withaccesdo remedies. Vulnerable groups inbtuwdexample, children and anddefineshumarrightsandenvironmentebks.

adolescents, women, migrant workers, seasonal workers, indigenous groups,

members of religious, ethnic, and other minorities, people with physical or

mental disabilities, memlodrdhe LGBTQIA+ community and pedible

limited access to education.
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Human rights and environmental standards in accr
dancewiththe SupplyChainDueDiligenceAct

Our
recognized United Nations Guiding Principles on Business and

business activities are aligned with the

Human Rights (UNGP) and take into account the requirements

internal onall

United Nations Universal Declaration of Human
Rights

Principles of the United Nations Global Compact
(UNGC)

International Covenant on Civil and Political Rights
of the United Nations

International Covenant on Economic, Social and
Cultural Rights of the United Nations

Core labor standards of the International Labor
Organizations on labor and social standards (ILO)

European Convention for the protection of Human
Rights and Fundamental Freedoms

Minamata Convention on the production, Use and/or
Disposal of Mercury

Stockholm Convention on the production and/or use
of persistent organic pollutants and the
environmentally unsound management of waste
Yontaining POPs

Basel Convention on the Transboundary Import and

of the law on Corporate Due Diligence in supply chains. Thiexport of Hazardous Waste

understandingnd the humamghtsand environmentalue
diligence obligations refer to the following reference agree-
ments to which we are committed:
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We identify and assess the relevant human rights and environ
mental issues on a regular and ad hoc basis. Based on an initial

risk assessment, we are particularly committed to the following
humarrightsandenvironmentasues:

Banonchildlabor
Wedisapprovefanyformofchildabormasdefinedbytherelevant
ILOcordaboistandard9.hecompanisopposetballformsof

child trafficking, child prostitution and other practices that violate
the rights of children and endanger their freedom and develop
ment through harmful working conditions.

Prohibitiorof forcedlaborandallformsof slavery

In accordance with the ILO core labor standards, we reject the

use of forced labor, compulsory labor and (modern) slavery wit

hin the meaning of the Corporate Due Diligence Obligations

for the Prevention of Human Rights Violations in Supply Chains.
This also includes the prohibition of forced labor for -political re

education, debt bondage, serfdom or human trafficking as well as
the sexual exploitation or humiliation of all participants in the

supply and value chain.

Prohibitionof discrimination

We do not tolerate discrimination or unequal treatment based on
nationality, ethnic origin, social background, health status, disabi-
lity, sexual orientationage, gender, politicalopinion,religionor
belief in the workplace, on social media or on other public platforms.



Appropriateemuneratiofor workperformed

We follow the principle of equal pay for work of equal value. In partidudaentusthat both our ovandexternasecuritforcesespect humarghts

includes appropriate and timely remuneration that enables employees to

secure their livelihood or maintain their livelihood. Remuneration rmulstumigating treatment as well as the right to the integrity of life and limb
correspond to at least the statutory minimum wage in the respectivenddbetpiotection of employee rights (upholding freedom of association and

and, where applicable, the legally guaranteed minimum wages or minimum
standards in the respective economic sectors.

Safeguardingaborrightsandoccupationasafety

Protecting and promoting the health of our employees is a top priority for
us. We consistently comply with the applicable occupational health and safe-
ty laws and set our oadditional standards to improve occupsietyal
Universallyapplicablesafetystandardensureuniform compliance vaith
cupational safety in relation to location, workplace and the work equipment
provided.

Safeguarding the right to form a coalition, unionization and
collective bargaining.

We recognize thigght tadreedonof association. This includes, among otHerohibitionof damageo the environment

things, the right of employees to form a trade union, to join a trade union and
therightto strikeandcollectivéargaining.
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Lawfuldeploymenbf privateandpublicsecurityforces

and do not act unlawfullyThisincludeghe prohibitiolf tortureand unlaw

freedom of association).

Safeguardingandrights
Werejectainykindofunlawfuhndhumamightsriolatingandgrabbind3eit
byforceckvictiowmrtheseizureflandforestsandwatergorpersonaain,
whiclhcouldcausegeopleorcommunitigs losetheidivelihoods.

Protectiornof environmentalights

We believe that human rights and environmental rights are closelyﬁ ‘5:.'

o —

ned.Thereforenvironmentalotectiors ofrelevancé&nykindofnegative
impacbnanddestructiooftheenvironmebtyindividualgsrcompanieis
strongly condemned.

We reject the creation of harmful soil change, water pollution, air pollution,
harmfuhoiseemissiongrexcessiverateiconsumption.



3. OUR APPROACH TO IMPLEMENTING HUMAN RIGHTS
AND ENVIRONMENTAL DUE DILIGENCE OBLIGATIONS

Respectorhuman rights atiteassociated environmental rightd/ehaveagreedo applhthefollowingutiefcaretocomplyvith
is an ongoing procéssus. We continuously reviewmple the requirements of the Corporate Due Diligence Obligations for
mentation of our due diligence obligations with regard to chan- thePreventioofHumamightd/iolationmSupply_hains:

ging framework conditions, the nature and scope of our business

activities artbefindingsrom th@rocessingfreports.

It is veryimportantio us to safeguarthe humarrightssituation
in our own company amimprove the human rights situation REPORTING
within our supplier network and along our global supply chains.

RISKMANAGEMENT

Respecting human rights and the associated environmental rights
INn our business activities and in the supply aEFmimount
importance to us.

COMPLAINMECHANISMS RISKANALYSES

PREVENTIVE AND

REVIEVOFEFFECTIVENESS REMEDIAL MEASURES
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1. Structures and responsibilities in risk managementanalysis both in our own business area and with direct suppliers.

We see the implementation of the Corporate Due Diligence Obliga- We also carry out ad hoc risk analyses in the event of c
tionsforthePreventioof HumarRightsd/iolationsm Supp\Chains  to our business activities or if we gain substantiated knac
as a holistic task for the company, which is why the requirements (e.g. through complaints received).
are embedded in the corporate structure.

3. Preventivaneasures:
Toensurehatduediligencebligation@srepermanentiyietinthe In order to fulfill our responsibility to avoid human rig
standard process, pug into practiaeconstantly evolving rislkenvironmental risks, nglementedppropriate preventive
managemesystenthatcoversallrelevanbusinesprocesseand measures in our own business area and at direct suppliers in
areas. As part of this, a Corporate Due Diligence Obligations for the accordance with the results of the regular Corporate Due Dili-
Preventioof HumarRights/iolations Supply¥Chaingiovernan  genceDbligation®rthePreventioof HumarnRights/iolations
cesystems implementgtatdefinesirangeofresponsibilities inSuppl¥hainsiskanalysisradhocriskidentification.
and roles across the organization.

Within our own company, we implemented internal training for
Themanagemeassumeesverallesponsibilityrtheimplemen all employees and regularly pass on human rights
tation of due diligence obligations. It has appointed a Human Rights environmental information via internal communication chai
Officer to monitor risk management and is being informed abdud r t o rai s e empl oyeeso
theimworkatleasbnceayearmndonanadhocbasisWehavealso environmental obligations. We have also defined respons
identifieé team of risk experts for the risks listed in-the fGorcompliance witdtupational health and safety standards on -
porate Due Diligence Obligations for the Prevention of kitemteach production facility. They carry out risk assessme B
Rights ViolatiomsSupply¥Chainswhoactinanadvisorgapacity and determine the measures to be taken in their resy
and support the implementation of and compliance with the due production facilities.
diligence obligations.

We also develop suitable procurement strategies and pur
2. Riskanalyses: practicefor theapplicatioof prevention measuneihdirect
Annual and ad hoc assessments of human rights and eswppliers. This includesSupplier Code of Conduwdhbich
mentalrisksdeterminehe extentof the needfor action.As supplierare asked to answer. We also take human rights and
part of the risk analysis, we examine the human rights areheinwnmental risks into account wheingelppliers.
ronmental risks as well as any impacts arising from our business
activitiemandour supplierelationship¥®Ve carryouttherisk
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Thepreventivemeasurearereviewedtleasbnceayealythe
HumarRightOfficermandthe teamof riskexpertgegarding
theiappropriatenesisdeffectiveness.

Specific preventive measures
Relevant prevention measures in our own business area are

« Publication and implementation of this policy
statement

» Compliance with our Code of Conduct

» Further training and sensitization of employees

* Implementation of risk-based control measures

» Enforcement of sanctions in the event of violations

* Implementation of our standard for sustainable
procurement

4. Complaintsnechanism

tothemearlyandimmediatebndaverimpendindamagdt
alsocenableaccessoappropriatemedieraffecteghersons
ifrightsviolationandharmhavealreadyccurred.

Wetakeeveryeporseriouslgndprocess# inanobjectivestrict

ly confidentiplrocedurtdhatprotectsheidentityandrightsof
thepersomakindghereportThisreportingystenisopertoall

employees, suppliers, customers and other third parties. As far as
itispossiblavithirthescopefourinfluenceyhistleblowease
protectettondisadvantagesanykind Weprovidenformation

on the complaints procedure by means of the rules of procedure in

accordance with Section 8 (2) Corporate Due Diligence Obligations

for the Prevention of Human Rights Violations in Supply Chains.
You can find the Rules of Procedure and information on
accessing our multilingual complaints platform on our website.
www.ehrmann.de

5. Remediaineasures

If, despitalloureffortspotentiadractuaVviolationefhuman

and environmental rights are identified in our own business or in
our supply chains, we will take appropriate remedial action without
delayWhergossiblayewillinvolvéhoseaffecteththedevelop
menbfremediaheasurestviolationareidentifiedithirthe
supplhchainyweentelintoa dialogviththerelevansuppliersn
ordettoworktowards rapicclarificatioofthefacts.Theaim

Appropriate and effective complaints management is an aftperemediaheasuretakenstoprevengndorlimitheex

ant part of our human rights strategy. The complaints prdeadiadethe violation.

serveasanearlywarningystenfiorreceivinghformatioambout
risks or threats to human rights in our own business area or within
the direct and indirect supply chain in order to be able to respond

1 BAFAhandoulA Or g aimplesnentirgndevaluatingomplaints r oc ep.4r e s i

9


http://www.ehrmann.de/

6. Reviewof effectiveness

We review the effectiveness of the measures in a standardized
manneandcontinuoustevelopurduediligencerocess.

The effectiveness of risk management, the complaints procedure
and the preventive and remedial measures is reviewed regularly,
at least once a year, as well as on an ad hoc basis by the Human

Rights Officaspart of his or her monitoring activities. An annual
monitoring plan is developed for this purpose. The findings from
these reviews are communicated to the relevant departments,
including the management.

7.Reporting

We report at least once a year on our measures to implement human

rights and environmental due diligence and their effectiveness. In
the annual report in accordance with Section 10 (2) Corporate Due

Diligence Obligations for the Prevention of Human Rights Violati
ons in Supply Chains, Ehrmann SE informs the competent authority

and the public about the progress of the implemented due dili-
gencerocesseandtheireffectivenesshesancludehehuman

rights and environmental risks identified in the reporting period,
the impact of business activities along the global supply and value
chains and the preventive and remedial measures implemented in
our own business area and at direct suppliers. The report is also
published on our website.



